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SENIOR ADVENTURES  
The World’s Smallest Working Church 

In 2002 at the age of 60, I emigrated to the UK and succeeded in ob-

taining a position of Operations Manager for 10 care homes, belong-

ing to Paragon Care; an organisation comprising of 260 such facilities 

throughout Britain. We cared for adults with profound learning dis-

abilities, and I was based at the Windbound,  a Home on the banks of 

the Severn, approximately 3 kilometres north of Berkeley Power sta-

tion.  

One morning I was in conversation with the Home Manager, and she 
mentioned that she had gone to Sunday School, and even now, at-
tended a Church barely 400 metres from where we sat in our Care 
Home. She added that the small Church continued to serve a local 
congregation, and held regular Church services.  I expressed disbe-
lief, as I had driven along the narrow country lanes past the alleged 

site of the Church on an almost weekly, but had never seen a Church?  
I decided to investigate, and so on my next trip, I stopped at a farm in the approximate area that she had 
identified, and knocking on the farmhouse door enquired about the Church. The farmer’s wife confirmed the 
existence of the Church, and pointed to a small corrugated iron structure (which looked like a shed). She said 
that the key to the Church was in the post box adjacent to the field gate. I drove along a grass lane, well worn 
by cattle hooves, and leading towards the Church. Then obtaining the key, I let myself into the ‘smallest work-
ing Church in the world!’ 
The pews seated approximately 18 people; (depending how cosy you felt), and there were  a similar number 
of Hymn books, a service notice Board, and an austere pulpit. The building itself was surrounded by a wooden 
fence, obviously intended to prevent cattle from attending morning services.  This intention was patently ob-
vious as the entrance through it was of  such a design as to allow human congregants, but deter their bovine 
counterparts.  I will never forget this somewhat sacred discovery! 

.................... 

 
 

 undertook this career change at the age of 60; 
after having obtained a MPhil at the age of 58. 

So it just goes to demonstrate that we are 
never to old to undertake adventures; or to 

follow where our curiosity leads us. 

.................... 
 

If you would like to talk to us about a re-

tirement concern, please contact us at:  

reception@kloofretirementvillages.co.za 

Or phone: 031-764 3121 

071-257 7416 
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 Whilst working in the UK, I and a senior manager in our organisation, were inter-
viewing staff during a recruitment drive. During the interview I asked what the 
applicant’ strengths were, and then  went on to ask… “What are your weak-
nesses?”  I was corrected by my senior colleague who said… “You cannot ask what 
a persons weaknesses are, rather phrase it in this way  -   ask them in what areas 
they need further development?” 
 
I disagree with his viewpoint! For me the question…  what are your weaknesses? 
answers a myriad of unasked questions  - it for  example indicates: 
 How open and honest they are. 
 If they grasp that no one is perfect. 
 whether they, being aware of their shortcomings, have, or are, working on improving them. 
 It also often reveals really key qualities which are either lacking, or are present in abundance 
 
And the very personal nature of the question often opens the door to an honest, human conver-
sation/ exchange of views… as opposed to the formal practiced  nature of recruitment inter-
views. If answered openly and honestly it reveals the real person … not only in what they say  - 
but in who they really are?   

……………….. 
 

Retirement Matters 
Best Movie A wards  -  2022 Oscars 

AN IMPORTANT QUESTION WHEN INTERVIEWING/RECRUITING STAFF  
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In 1982 Brian Currie, the then Presi-
dent of the Railways, Harbours and 
Airways Staff Union ,went overseas to 
America prior to his retirement and 
saw how AARP, (American Association 
of Retired Persons) operated in provid-
ing insurance services to their mem-
bers who were then retired teachers. 

On his return to SA he retired and, together with George Hope, decided to form a similar Asso-
ciation in South Africa. And  the SAARP, (South African Association of Retired Persons) was born. 
The primarily goal was to provide short term insurance to Railway, Harbours and Airways pen-
sioners. They persuaded Prestasi Brokers to develop a special insurance policy for retired people 
at a cheaper rate, based on the fact that their risk was considered far less than the normal man 
in the street. This became very popular, with other insurance bodies quickly copying it. Persons 
taking out a policy received FREE membership of SAARP and the popularity and savings created 
for members of the product quickly increased SAARP’s membership. 

Brian and George marketed the insurance product, and in 1995 I was invited to take over the 
operations of SAARP as they wished to retire. At that time there were 20 000 members. 

In 1995 I persuaded the Board to expand the operations of SAARP to include all pensioners and 
later any senior citizen over the age of 50, even though they were not retired. At the same time, 
we decided that we needed to expand the services which we were offering. We started with 
funeral policies and developed various other products. Our primary aim was to save the mem-
bers money by providing less costly services than those available on the open market. 

With our growing database we found many suppliers willing to offer products to our members 
and with these SAARP became more popular with the senior market. 

Today, as in the beginning, we cover the costs of our operations from commissions on our prod-
ucts. Membership remains FREE and any surplus funds that become available are ploughed back 
to the members through new products at subsidized rates. 

SAARP today has over 100 000 members and offers a wide range of products. New members 
are joining us at the rate of over 400 per month to enjoy the various benefits we offer. 

Today SAARP is a registered non-profit service organization providing services for our members 
nationwide and we continue to strive for better benefits and increased membership daily. We 
have a dedicated staff eager to assist senior citizens wherever they can. 

Today the American AARP has over 38 million members, nearly 12 per cent of the USA’s popula-
tion. Our aim is to be able to grow SAARP in a similar manner. 

Happy 40th birthday SAARP and many thanks to all the members who have supported us and 
enabled us to grow into the organization that we are today. 

May the next 40 years be just as exciting. 

John Benwell, Managing Director, SAARP 
……………….. 

The more seniors become members  - the better deals we will all get. 

AN ORGANISATION WELL WORTH BELONGING TO 

SAARP CELEBRATES 40 YEARS OF SERVICE TO SENIORS 
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The following vision impairments, more 
and more common as we age,  increase 

the prevalence of falls suffered by seniors: 
 
Cataracts - entails a clouding that develops in the 
crystalline lens of the eye, varying in degree from 
slight to complete opacity, thereby obstructing the 
passage of light. Cataracts typically progress 
slowly, and if left untreated, will lead to vision loss 
and are potentially blinding. The condition usually 
affects both eyes, but one eye is almost always af-
fected earlier than the other. However the good 

news in respect of cataracts is that cataract surgery can help significantly. (It was found that those 
who had cataract surgery when required had 34% less falls than those who required it, but were 
awaiting their operations.)  

Presbyopia - is a condition occurring during the natural course of ageing, whereby the eye progres-
sively exhibits a diminished ability to focus on near objects. (As this applies to grey hair and wrin-
kles as well, it may actually be a blessing in disguise?) 

Vision acuity losses – the ability to distinguish detail decreases from age 20 onwards, and more 
rapidly as one ages. 

The need for increased light - 60-year olds invariably require two to three times as much light as do 
20-year olds; this can result in their stumbling over objects lying on the floor in dimly lit rooms; or 
tripping over an undetected jutting piece of pavement during twilight hours, when natural light is 
on the wane.  

Altered depth perception –this could result in possibly missing a chair 
when attempting to sit down – perhaps thinking it to be closer than it ac-
tually was?  Or missing a step when clambering down stairs? 

Some seniors struggle with light adaptation – for example moving into 
the light from darkness; can result in their tripping over things. Similarly, 
while driving, exiting a tunnel into bright daylight can, to an elderly per-
son, prove to be quite blinding. (And in spite of the high costs, self- ad-
justing spectacle lenses do little to assuage the transition; as they often 
do not adjust fast enough).  

Wearing multi-focal spectacles - means that sometimes, when looking 
down at the floor, we mistakenly look through the wrong lens; this can 
result in incorrect depth perception and dizziness.  

Decreased night vision and declining peripheral vision – both of which contribute to a restriction in 
anticipatory warnings. Another ocular condition often suffered by seniors - glare intolerance, often 
has similar consequences). 

.................... 

From The book ‘Don’t Fall For It!’ 

Retirement Matters 
The effect of  some vision impairments on falls  
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WALKING STICKS AND CANES 

Although it may seem counter intuitive, in situations where one limb is incapacitated, or weaker 
than the other, walking sticks are usually held in the opposite hand to the affected limb; as they are 
used to take weight off your unsteady, weak, or paralyzed leg. In cases where the person is merely 
frail or unsteady on their feet, the walking stick is normally held in the stronger hand; however it 
needs to be sturdy, with a non-slip tip. People sometimes fall because the tip coming into contact 
with the ground (especially in the case of slippery surfaces such as tiles, or linoleum), slides away - 
resulting in a fall.  

 

 

 

 

 

 

 

 

 

                                                                                        Source unknown 

The correct walking stick length is vital  

It is also essential that walking sticks are of the correct length and designed for your particular size 
and needs. Incorrect sized walking sticks may, sometimes even contribute to as many problems as 
they are intended to solve. I.e. rather than improve stability they may facilitate even more falls; for 
example having to lean forward, whilst using a stick which is too short, may contribute to arthritic 
aches and pains, or strained tendons and ligaments.  

Some other tips re the use of walking sticks 

 The  handle of the walking stick should be the height of your wrists when standing upright, with 
your arms hanging straight down. 

 The rubber tips at the bottom of the walking stick should be regularly checked, and replaced if 
worn.  

 Sticks with three or four ferrule tipped feet, known as tripod or quad sticks, are appropriate for 
those who need to lean on their sticks when standing for any length of time – for example in 
queues. 

 Wrist straps could assist those with weak wrist strength, and has the added advantage that the 
walking stick does not have to be put down, when both hands are for example needed for shop-
ping. 

………………… 

From the book ‘Don’t Fall For It!’ (Written by Henry Spencer) 

Someone once described people as follows: 

“We are all just snuggling porcupines, struggling  

to keep warm?” 
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READ PREVIOUS NEWSLETTERS, or OBTAIN BOOKS WRITTEN BY 
THE AUTHOR, PLEASE LOG IN TO  

www.henryspencerauthor.com 

OR PHONE HIM ON...  

Mobile: 027+72-514 0913  

There was an old man 

There was an old man, whose kids let him down 

He followed his kids -  and moved to the country 
But once he’d arrived - they moved back to town 

What an, old fool - to rely on the kids! 

Imagine that - the kids let him down 

I don’t know why they moved back to town? 

Perhaps he’ll die 

.......... 

The silly old man then moved to a flat 

Shacked up with a lady -  he bought her a cat 

I don’t know why he bought her a cat? 
To snuggle and purr – or p’raps catch a rat? 

But now that it’s paid for – I guess...  well - that’s that! 

And apart from nagging – the cat sat and just sat! 

Perhaps he’ll die? 

.......... 

There was an old man, who moved in with a lady 

But she was too grumpy – and also too fat 

He booted her out and strangled the cat 

I don’t know why he strangled the cat? 

He’d moved in with the lady, when his kids left town 

But alone in his flat - he often felt down 

Now he’s dead!  

.......... 

Mike Spillagain 

(A Satirical Take on ’There was an old lady who lived in a shoe…” poem… and a warning 
never to move in with the kids) 
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When recruiting remember…. 
 A stubborn person is bad for an    organization 

A stupid person is even worse 

But a stubborn, stupid person is the worst of all! 

……………….. 

Retirement Matters 

Lonely? Volunteering just two hours a week may help 
 
 
 
 
 
 
 
 
 
 
 
 
 

The majority of residents in mature aged retirement villages comprise mostly of woman, the bulk of 
whom are widows (although there often some widowers as well).  And a problem which many face is 
that they are lonely! But a way to rectify that  is to engage in volunteering for worthy causes. … as 
the under listed article courtesy of Reuters Health, ably demonstrates. 
 
Volunteering at least two hours a week may go a long way toward helping to ease feelings of loneli-
ness and social isolation, a study of recent widows suggests. Loneliness is a serious medical problem 
for many older adults; previous research links it to declines in physical and mental health as well as 
premature death, researchers note in the Journals of Gerontology: Social Sciences.  
 
Because strong marriages, friendships and social networks can keep loneliness at bay, researchers 
wanted to see if becoming more involved in the community through volunteer work might make 

loneliness less common for an especially vulnerable group: recent widows. 
 
They found, as expected, that feelings of loneliness were much more intense among recent widows 
than married people. But the recent widows who started volunteering at least two hours a week de-
veloped lower levels of loneliness on par with married people who spend similar amounts of time 
giving back to their communities. This offers fresh insight into “how much of a ‘dose’ of volunteering 
might be needed to offset loneliness at widowhood,” said lead study author Dawn Carr of the Pepper 
Institute on Aging and Public Policy at Florida State University in Tallahassee. “We do not know ex-
actly how volunteering `gets under our skin,’ but there is some speculation that it is beneficial be-
cause it tends to require us to use our mind, it requires us to be more physically active, and it almost 
always requires us to interact with others,” Carr said by email. 
 
For the study, researchers examined data collected on 5,882 adults aged 51 and older. All of the par-
ticipants were married at the start of the study, but 667 had become widows by the end. People wid-
owed during the study were more likely to be women, black, older, sicker, depressed, and experienc-
ing cognitive decline. They were also more likely to have had a spouse who was disabled or suffering 
from memory loss.                                                                                                    (Continued on next page) 



8 

8 

 

 

 

 

 

 

 

.. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

Retirement Matters 

 
 

 

Lonely? Volunteering just two hours a week may help 
(continued from previous page) 

 
At the start of the study, roughly half of the participants did some volunteer work. People were more 
likely to start volunteering during the study if they became widows than if they remained married, 
and widows were also more likely to devote lots of hours to volunteer work. During the study, about 
1.5 percent of the participants started volunteering at least 100 hours a year, and another 6.3 percent 
began volunteering, but less often. 
 
To assess loneliness, researchers examined data from questionnaires that asked how often people felt 
isolated, left out, or that they lacked companionship. 
 
One limitation is the possibility that less lonely people might be more apt to venture out to volunteer, 
rather than volunteering being responsible for any reduction in loneliness, the authors note. Even so, 
the findings offer fresh evidence of the health benefits of regular social interactions, said Dr. Guohua 
Li, director of the Center for Injury Epidemiology and Prevention at Columbia University in New York 
City. “Volunteering in particular is an activity that facilitates older adults’ social engagement and the 
formation of meaningful relationships with others,” Li, who wasn’t involved in the study, said by 
email. “Volunteering may also increase older persons’ self-esteem and give them a sense of commu-
nity, decreasing their feelings of loneliness after the loss of a spouse.” 
 
To get these benefits from volunteering, though, people need to keep showing up, said Dr. Carla Per-
issinotto, a researcher at the University of California. “For some people, volunteering regularly can 
actually help decrease feelings of loneliness and this is important because loneliness is linked to many 
health outcomes such as increased risk of heart disease, dementia, functional decline and death,” 
Perissinotto said by email. “But the volunteering has to be regular - not just twice a year - to have the 
benefit,” Perissinotto added. “Similarly to exercise, you need to have a certain amount on a weekly 
basis for it to be beneficial.” 

Some other means of easing loneliness 
 Join the local Women’s Auxiliary; or Women’s Institute  
 Hospice or the SPCA are worthy causes 
 Take up Golf, or bowls 
 Take art lessons such as painting or  pottery 
      Become an author. Start writing your memoirs, you may                
 find that like many authors, opportunities of solitude are 
 welcome.  
 Get a pet dog or cat. Your dog will love  you uncondition -   
 ally, and undeservedly, and will never lie to you.  
           (I am not so sure about cats?)  

 

But the benefits of volunteering as a method of combating loneliness far outweigh 
just engaging in an activity, which is fun… Volunteering for charitable causes provides 

joy to others as well as you! 
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  EFFECTIVE BOARDS OF TRUSTEES & MANAGEMENT ASSOCIATIONS 

Many retirement villages are poorly governed, so here are a few tips to make sure that your village 
is not: 

 In terms of your Trustees, beware of residents who  were perhaps (in their eyes anyway), captains 
and kings of industry and seek to wear that self-same crown and ermine cloak in their retirement 
days. The mere fact that they may, for example, have owned/run a dozen ice cream factories 
doesn't mean that they understand people, or have one iota of commonsense. Avoid them like 
the plague. (Unless perhaps they could make ice creams for the village residents in the community 
centre). 

 Never confuse wealth (or ’position’) with wisdom… the two are sadly often diametrically opposed. 

 Never be afraid to seek the advice of others who have been in the game longer, and who are more 
experienced (And while experience doesn't always guarantee astuteness, it does mean that the 
additional years would have allowed  older people, to make more mistakes,  -  from which they 
would have hopefully learned?) 

 

 

 

 

 

 

 

 

 

 

 Never be afraid to ask questions  -  to learn from each other…  

Co-operation is king! 

.................... 
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Books available from 
Henry Spencer   -  email:  

halfmens@telkomsa.net /  

Ph: 0725140913 

www.henryspencerauthor
.com 

 Network with other retirement facilities who oper-
ate in similar environments to yours. Be willing to 
share with, and learn from, each other. But keep the 
group small, and never used such shared informa-
tion to gain competitive advantage.  

 Be  even willing to share services with each other. 
For example if your frail care beds are full… while a 
neighbouring village has empty beds, be willing to 
point people seeking care  and accommodation, in 
their direction  -  after all one day the shoe might 
just be on the other foot. 

A Quote For Your Board 

Work for a cause  -  not for applause! 

Live life to express  -  no to impress! 
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We want to hear from you! 
Would you like to put down your own thoughts about retirement?  
Share your own story? 
Perhaps you have a question that you want us to answer, or an article you want to see? 
Drop us a line at the mailing address below. 
We are happy to consider submissions for publication, and we are keen to hear what 
questions or suggestions you might have. 

SOUTH AFRICAN COVID STATS 

DATE NEW CASES 24-HOUR DEATHS ACTIVE CASES 

26/03/22 1497 26 14,573 

27/03/22 989 1 13,723 

28/03/22 581 4 13,636 

29/03/22 1,557 6 13,163 

30/03/22 1,677 44 13,699 

31/03/22 1,886 12 15,100 

01/04/22 1,692 10 12,531 

02/04/22 1,420 4 12,742 

03/04/22 889 4 11,781 

04/04/22 685 2 11,506 

The last 10 days RSA Covid  stats are amongst the lowest that I recall seeing 

since the  onslaught of the pandemic.  i.e. on average: 

New cases  -  1,287 

24 hour deaths  -  11 

Active cases  -  13,245 

IS YOUR HOUSE MAKING YOU SICK? 

MOLD 
Its spores can cause a stuffy nose, cough, sore throat, and itch-
ing. If you have mold allergies, lung problems, or a weak im-
mune system, these spores can lead to a serious lung infection. 
Mold grows where there's moisture, so watch for leaks in 
plumbing, walls, and the roof. Use air conditioning or a dehu-
midifier to keep humidity levels under 50%. Clean up mold with 
soap and water, or use 1 cup of household bleach in 1 gallon of 
water  

……………….. 

Courtesy of medicineNet.com  
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Need help with  

retirement matters 
www.henryspencerauthor.com 
E-mail at:  halfmens@telkomsa.net 

Phone: 072-514 0913 

Recruitment of a Retirement Villages Administrator 
 
Reporting directly to the Chairperson and Counsellors, the incumbent will assist them to pro-
fessionally administer/manage a cluster of four small villages in the Upper Highway area of 

Durban    
 
Key Responsibilities include: 
Day-to- day administration of four  villages 
Liaison with Counsellors and the management agent 
Handle enquiries from residents and the general public 
Manage complaints and take remedial action where necessary 
 Supervise the operations of the contractors and service providers 
Handle internal and external communication 
Attend the AGM’s, and meetings of the various village Management Associations 
Marketing and promotion of  the organisation, including maintenance of the website  
Carry out routine inspections of the property and address maintenance issues 
Oversee the sourcing of, and work  carried out by, external contractors 
In respect of property re-sales, oversee refurbishment, and where necessary upgrading 
Assist in maintaining a safe environment, in compliance with all health and Safety regulations 
 

Requirements and Qualifications: 
An understanding of the ageing process and a commitment to the well-being of our residents 
Ideally a Degree level education 
Proven managerial t experience and skills 
The ability to multi-task and work under pressure 
Basic computer skills in Word, Excel, and e-mail 
A valid driver’s licence and transport 
 
On offer 
Salary: R25,000 per month / 8-hour day   
 

……………….. 
 
Please send your CV and application to halfmens@telkomsa.net; or phone 072-514 0913  

mailto:halfmens@telkomsa.net

